RESOLUTION NO. 10-922

TO THE HONORABLE IOWA COUNTY BOARD OF SUPERVISORS:

WHEREAS, the Iowa County General Government Committee has evaluated the
Wisconsin Public Employers Group (ETF) Health Insurance premium rate scheduled to be
implemented January 1, 2023; and

WHEREAS, current law states that local governments such as Iowa County who subscribe
to the ETF health insurance plan are prohibited from paying more than 88% of the average
cost of their respective qualified ETF plans, which began with premiums from January
2012 coverage forward; and

WHEREAS, Iowa County must comply with the requirements of current law based upon
an average cost assessment, while at the same time providing reasonably-priced health
insurance coverage with multiple options to qualified employees; and

WHEREAS, with the recognition that the average cost of the three qualified Iowa County
ETF plans presents a mandated solution that must consider equity in the contributions
toward health care options across all plans.

NOW THEREFORE, BE IT RESOLVED, the Committee recommends for fiscal year
2023 premiums, lowa County as employer will pay the equivalent of 83% of the average
cost of the three qualifying ETF Local Deductible plans (without dental) in the County
toward the cost of the ETF family or single plan selected by the employee.

BE IT FURTHER RESOLVED, that this resolution applies to all staff except for the
Sheriff’s Office employees covered under the Collective Bargaining Agreement and
Sheriff’s Office management staff (Sheriff and Chief Deputy).

Respectfully submitted by the lowa County Executive Committee:

Dated this 13th day of September 2022.



The foregoing Resolution was duly adopted by the lowa County Board of
Supervisors this 20th day of September, 2022.

A 11 Wlesers—

Johin M. Meyers, lowa Cou(ty Board Chair

ATTEST:

Kristy K. Spurley, County {lerk
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1
_T_ Projected 2023 Health Insurance Rates - Low Deductible Plan
| 112023 - 82% if the Average Cost of the Average of the 3 qualified Plans for lowa County
| 5 |2023 - 82% if the Average Cost of the Average of the 2 qualified Plans for lowa County
| 6 | LOW DEDUCTIBLE PLAN - $500 single plan & $1,000 family plan
z lowa County
——%ﬂ Compare 2023 (82% of Average) and 2022 Adopted Monthly Health Insurance Rates
17 |Please Note: GHC South Central Wl is the lowest qualified plan for 2023
—ace
2023 2023
2022 Single  Projected Projected
Plan Single Plan Family Plan
Monthly Monthly ~ Amount of % of 2022 Family Plan Monthly
| 13 ] Plan Premium Premium  Increase Increase Monthly Premium  Premium
| 14 |Dean Health 781.04 800.28 19.24 2.5% 1,917.28 1,967.76
| 15 |GHC of South Central WI 669.36 691.50 22.14 3.3% 1.638.08 1.695.80
| 16 |Medical Associates 728.66 734.26 5.60 0.8% 1.786.34 1,802.70
17
Average Cost of the Qualified
| 18 |Plans for lowa County 725.20 74201 16.81 2.3% 1,777 68 1.82209
19
Monthly County Contribution 82%
based on average premiums of the
qualified plans for 2022 & 82% on
| 20 |Average of plans for 2023 594 66 608 45 13.79 2.3% 1,457 71 1,494 11
21
__2;?_ Current # of Plans for the September 2022 Health Insurance Invoice 32
Pk
24 Projected Increase County Cost per Month for Employees 441.28
&
Total Projected Increase in Annual 2023 County Cost - EE's other
| 26 | than Sheriff 5,295.36
Tota! Projected/Estimated Increase in Annual 2023 County Cost -
| 27 |Sheriff Department
28
29 | Total Projected Increase in Annual 2023 County Cost

Amount of
Increase
50.48
57.72
16.36

44.41

36.40

81

2,948.40

35,380.80

Prepared 09/01/2022

% of Increase
2.6%
3.5%
0.9%

2.5%

2.5%

$ 40,676.16

$ 9,583.20

$ 50,259.36
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2023 - 83% if the Average Cost of the Average of the 3 qualified Plans for lowa County

Please Note: GHC South Central Wi is the lowest qualified plan for 2023

2022 - 82% if the Average Cost of the Average of the 2 qualified Plans for lowa County
LOW DEDUCTIBLE PLAN - $500 single plan & $1,000 family plan

lowa County

Projected 2023 Health Insurance Rates - Low Deductible Plan

Compare 2023 (83% of Average) and 2022 Adopted Monthly Health Insurance Rates

Prepared 09/01/2022 AL

2023 2023
2022 Single  Projected Projected
Plan Single Plan Family Plan
Monthly Monthly ~ Amount of % of 2022 Family Plan Monthly Amount of
| 13 Plan Premium Premium Increase Increase Monthly Premium  Premium Increase % of Increase
| 14 |Dean Health 781.04 800.28 19.24 2.5% 1,917.28 1.967.76 50.48 2.6%
| 15 |GHC of South Central Wi 669.36 691.50 22.14 3.3% 1,638.08 1.695.80 57.72 3.5%
| 16 |Medical Associates 728.66 734.26 5.60 0.8% 1,786.34 1.802.70 16.36 0.9%
17
Average Cost of the Qualified
| 18 |Plans for lowa County 725.20 74201 16.81 2.3% 177768 1.822.09 44.41 2.5%
19
Monthly County Contribution 82%
based on average premiums of the
qualified plans for 2022 & 83% on
| 20 |Average of plans for 2023 594 66 61587 21.21 3.6% 1,457.71 1.512.33 54 62 3.7%
21
| 22 |Current # of Plans for the September 2022 Health Insurance Invoice 32 81
23
_?.2_51_ Projected Increase County Cost per Month for Employees 678.72 4424 22
Total Projected Increase in Annual 2023 County Cost - EE's other
26 than Sheriff 8,144.64 53,090.64 | § 61,235.28
Total Projected Increase in Annual 2023 County Cost - Sheriff
_g_ Department $ 9,583.20
28
29 | Total Projected Increase in Annual 2023 County Cost $ 70,818.48
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KR Prepared 09/01/2022 AL
[ 2] 2023 Health Insurance Rates - Low Deductible Plan - Sheriff's Office
| 4 {2023 - 85% if the Average Cost of the Average of the 3 qualified Plans for lowa County
| 5 |2022 - 85% if the Average Cost of the Average of the 2 qualified Plans for lowa County
| 6 | LOW DEDUCTIBLE PLAN - $500 single plan & $1,000 family plan
z lowa County
ng- Compare 2023 (85% of Average) and 2022 Adopted Monthly Health Insurance Rates
E Please Note: GHC South Central Wi is the lowest qualified plan for 2023
2023 2023
2022 Single Projected Projected
Plan Single Plan Family Plan
Monthly Monthly ~ Amount of % of 2022 Family Plan Monthly ~ Amount of % of
13 Pian Premium Premium Increase  Increase Monthly Premium  Premium Increase Increase
| 14 |Dean Health 781.04 800.28 19.24 2.5% 1,917.28 1,967.76 50.48 2.6%
| 15 |GHC of South Central Wi 669 36 691.50 22.14 3.3% 1,638.08 1,695.80 57.72 3.5%
| 16 |Medical Associates 728.66 734.26 5.60 0.8% 1,786.34 1,802.70 16.36 0.9%
17
Average Cost of the
Qualified Plans for lowa
| 18 |County 725.20 74201 16.81 23% 1777 68 182209 44.41 2.5%
19
Monthly County Contribution
85% based on average
premiums of the qualified plans
for 2022 & 85% on Average of
| 20 |plans for 2022 (Sheriff's Office) 616.42 630.71 14.29 2.3% 1.611.03 1.548.76 3773 2.5%
21
_)_"_ Current # of Plans for the September 2022 Health Insurance Invoice 1 17
23
24 Projected Increase County Cost per Month for Employees 157.19 641 41
70
Total Projected Increase in Sheriff's Contract Annual 2023
| 26 | County Cost: 1,886.28 7,696.92 9,683.20
27
Uniform benefits memo - - Wi Public Employers contribute no more than 88% of the average premium cost of plans offered in any tier with the lowest employee premium cost. And
28 contribute not less than 50% of the average premium cost of plans offered

H2c




v
8CL90Y S vILVE S _ 09LLK'STS ZETIYY § _ STLYO'E S| OWSLTT S| 8ypoLT $ 08'€E9Y $|o08z0's  $ ! 96€08T $ aakojdw3 105 350) jenuuy | gy |
%12 %IE- %67 %6- %ET- lsecz- %81- %8t~ %6- 'o%61- aseanu) jo %[ Ty |
Zre69 (09°z¢ew) oTvey's  (09°ZED) (0v°'968) (09°Zew) (80°00v) (09°z¢v) (96'98Y) {09°z€p) asea.nu) [enuuy| ¢p |
9'4S '(50'9€) 70487 (50°9€) (0c°ve) (s0°9€) (veee) (s0°9¢) (85°0v) (50°95) aseanu) Ao | 2y |
v6°8EE $ £68L $|0868T $ T9°L9E $ | v6'EST $ S6'L6 $ | vO LY $ s9'8¢ S | 0061y $ €€0ST S AlQIUOW -%58 10} wnwald| [ |
i ot |
6¢ |
08'S8ZY S VIGELT $ TT969°STS ZLEOES $ O8SITE S VITEET $|00E86T S 75818 $|esove's s sgET S 2aAojdw3 104 3507 jenuuy | gs |
%LT %97 %0€E %0€E %L1~ %L1~ %8- %6- %5~ “o%s- i aseanu) Jo %[ 9¢ |
¥9'116 ov'65€ 8,799 08'6SY'T (88°249) ‘(9g°9£2) (95°181) (88°24) (vv'892) (89'z11) aseasnu| jenuuy| G |
L6°SL S6'67 £2'S0€ S9'121 (6v°95) '(€0°€2) (€T°sT) (6v°9) (2€°22) (6E°6) aseainu) Alyuow | ve |
ST'LSE $1L6wT  $|T0BOET § tESTS  § | STt $ L60TT  §|SZ'S9T s 1789 S| 1zey S 6691 § AIYIUOW - %b8 105 wnjwaig| £¢ |
53
Ot |
S0€ZL'Y S TLLIET $ OVEEL'9T S OBI8K'9 S BOEOL'E S 2L60ST § | 8T0TYT $ 09966 $|08€89s $ 96T10ET S 23kojdw3 105 1503 [enuuy| 67 |
%0y %6E %YE %PE %9- %9 %ZT %TT %€ e . aseanu) Jo %[ 77 |
Z6'SVE' CgbLgs 90°00T'y 88'L€9°T (09°0v2) (87'86) 2S5t 07001 8'891 ov's9 aseasnu) [enuuy| 97 |
Wt " 6Lvy L9 TYE 6V'9€ET (s0°02) (61'8) €12 SE'8 LObT TR aseanu| Ayiuow [ 5z |
65°€6E $ TI86ST  §|SYYVET § STOvS $ | 65°80€ $ I8SITT  § 697107 S S0'E8 $ | S9ELY $ E8T6T S Ayiuow - %428 10j wnpwasd| vz |
€7 |
22 |
PYVOSY S BOBIET § OLWIE'STS OLTEE'D S bYYBYE S 890ZY'T $|v9TOZT S 95206 $ 9T'S9Y'S S T6TTT $ aakojdw3 104 3507 [enuuy| {7 |
%EE (%zE %ZE %TE %Z1- %Z1- %7 %1 %1~ %1 aseasnuy jo %[ 61 ]
8Z'0ET'T T vrsey rIe8's vB'BYS'T (bz'65) (ze°181) 80'LE 9T'TT (08°6%) {v9€2) aseanu| jenuuy| gy |
61'v6 |zete SY'EzE L0621 (£2°8€) (19's1) 60°€ £6°0 (ST'Y) 16°7) asea.nu) Ao | 71 |
LE°SLE $ 6ETST §|€TOTET § ELTES S| LE06L $ 6E8IT  § | Lv'EsT S €95, S| evssy S sl § Ayauow - %gg 10j wnywaig[ gy |
St
ey 3jduis Ajiwey 3[Fuis Ajweg EIET Ajiey EIELT Ajiuey ~ 5pus !
MN ZuenD |enua) zueny SDIRID0SSY [EIPBN IM |B13U) YINOS JO JHO yijeay ueag €1
pasodoid €707 - wnjwald [enuuy pue Ajyiuop s 3akoidw3 .Nl_..
m
oL |
6 |
9UYLE'S  PTOSET | vE'EEO'TT  Z6EVS'Y 89'EV6'E 00'809'T 95p9T'Z 0v°968 96'VIS'S | 95'9E7°7 9akojdws3 105 150) [enuuy| g |
81187 Z0°STT 87007 | 99°€0V v9'8ZE 00vET 8€°081 0LbL 85°65Y 8981 w_ 1503 Ayauon | 7 |
- 1Z0Z 10) wniwalg asAojdw3
Twey 3jduis Kjiwiey 33uis Ajweg 3jgus Ajywieg 3[duis Ajwes  3puis
Mn zuenp 1enua) zueny S21812055Y |e(PaN IM [B23U3D 4INOS j0 DHD, yijeay ueag
£20Z Pue 70z ut uejd SutAjl[en] 1S3MOT 343 S| IM [e43U3) YIN0S 30 JHO, [ b |
[ € |
[ %S8 8 %8 ‘%ES ‘%T8 10§ £20Z P3sodoid 01 ZZ0Z 40) Wniwalg 33 a1edwo)| 2
_ Auno) emoi[ | |
A | ( | | H 9 | 4 3 a ) | [ | v |

HY



H4a

08961
A AS ]
0€'¥ST
S8°00T
€£8'9¢€¢C

‘pap
Ajmwey yo z/1

16'6L
80°04¢
16°C9
€SIV
(6’56
‘pap abuis
joz/k

0c
%S8'0¢C %0802 LL'veY L 65 °€6¢ Sy'809 18651 0.°/88°) 9¢'89. MN ZLenD| 6L
%9E Ly %E0° LY LL'veY' L Syeve L SP'809 SL0vS 9G6'8€8°C 09'8¥L°L |enus) zuenp| 8l
%cCl LL %ELLL LL'v6Y L 6G'80€ G¥#'809 18°GCl 04°208°L 9Ccvel S3JeId0SSY [BOIP3N| LL
%68°LL %10°¢Cl LL'vBY' L 69°'L0¢C S¥'809 S0'¢8 08°669'L 05°L69 IM [eNU3D UINCS 0 DHO| 9L
%L0'vC %.6°€¢C LLp6Y L GO'ELY G¥'809 €8°'L61 917196 82008 uiesH ueaqy st
ajey wniwalg a)ey (yyauag) (uonanpaq) (yyouag) (uonanpaq) wniwaldg winiwalg ueld !
Ajyzuopy wnjwialg wniwaldg wniwalg wniwalg  wniwalg Ajyjuoy Ajyuoiy Alyiuop
Apwey jo Ayyuopw Alyyuop Alyauopw Alyjuopy uejd ajbuig Ajwey a|buig
% a3kojdwz a|buig jo Ajweq aieys ueld Apweq 9jbuig aseys aseyg aadojdwz
9, @dAojdwg aafojdwg aleys safojdwig
aadojdwzg
€L
ue|d A[lwed 000’ LS pue uejd 3|buis 00S$ - Nv1d 37181100030 MO1| ¢t
LL
‘pajes-oid ase sasko|dwg awi | -Ued 1o} saley "s@ahojdw3 swi]-|Ind ||B 0} Ajdde sejes asay | oL
sue|d payijenb JO 1S00 wniwald abeIdAe 3y} JO %g8 Sainqujuod Ajunos emo| 6
8
juswabeuey JUBYsS g saaAojdwig pajuasalday juswiedaq s 4Mays 3dadX? sasAojdw3z AJuno) emo| EICHENEEIEL e} L
Q
£20z 10} uejd paijijenb 3samo| ayj si |M\ [BUSD YINOS DHD :9ION 9Sed|d| S
sajey Ajyjuoyy eie sajey [y 4
_ Bupaapy pieog AJunog zzoz ‘0z Jequaydag ayy Jodf 7
sajey adueansu| yijesH ¢€20¢ - 3:300 BMO| - Ummon_o._n_ L
[ H 3] 1 | 3 [ a _ p) | 8 v




A ] 8 | < T o T € T ¢ ]

6 |

o[-~ -

Proposed - lowa County - 2023 Health Insurance Rates
For the September 20, 2022 County Board Meeting

All Rates are Monthly Rates
Please Note: GHC South Central Wl is the lowest qualified plan for 2023

FIT

Covers all eligible lowa County Employees except Sheriff's Department Represented Employees & Sheriff Management

lowa County contributes_83% of the average premium cost of qualified plans

| 10| These rates apply to all Full-Time Employees. Rates for Part-Time Employees are pro-rated.
11
—12— LOW DEDUCTIBLE PLAN - $500 Single Plan and $1,000 Family Plan
13
] Employee
Employer Share Employer  Employee %
Employee Share Share Single Family Plan Share Family  of Single
Single Family Single Plan Monthly Monthly Monthly Monthly
Monthly Monthly Monthly Premium  Premium Premium Premium Premium
14 Plan Premium Premium (Deduction) (Benefit) {Deduction) (Benefit) Rate
| 15 |Dean Health 800.28 1,967.76 184 .41 615.87 45543 1,512.33 23.04%
| 16 |GHC of South Central Wi 691.50 1.695.80 75.63 615.87 183.47 1,512.33 10.94%
| 17 [Medical Associates 734.26 1,802.70 118.39 615.87 290.37 1.512.33 16.12%
| 18 |Quartz Community 1.148.60 2.838.56 53273 615.87 1,326.23 1.812.33 46.38%
| 19 |Quartz UW 768.26 1.887.70 162.39 615.87 375.37 1.512.33 19.84%
20

Employee %
of Family
Monthly

Premium Rate

23.14%
10.82%
16.11%
46.72%
19.89%

1/2 of
single ded.

92.21
37.82
59.20
266.37
76.20

1/2 of family

ded.
227.72
91.74
145.19
663.12
187.69

ety
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These rates apply to all Full-Time Employees. Rates for Part-Time Employees are pro-rated.

LOW DEDUCTIBLE PLAN - $500 Single Plan and $1,000 Family Plan

A 8 | ¢ P £ P G H | I
| Proposed - lowa County - 2023 Health Insurance Rates
_;_ For the September 20, 2022 County Board Meeting
: All Rates are Monthly Rates
__?__‘ Please Note: GHC South Central Wi is the lowest qualified plan for 2023
| 7| Covers all eligible lowa County Employees except Sheriff's Department Represented Employees & Sheriff Management
8
1 9| lowa County contributes 85% of the average premium cost of qualified plans

Employee
Employer Share Employer Employee %
Employee Share Share Single Family Plan Share Family  of Single Employee %
Single Family Single Plan Monthly Monthly Monthly Monthly of Family
Monthly Monthly Monthly Premium  Premium Premium Premium Premium Monthly 1/2 of 1/2 of family
| 14 ] Plan Premium Premium (Deduction) (Benefit)  (Deduction) (Benefit) Rate Premium Rate | single ded. ded.
| 15 |Dean Health 781.04 1.967.76 150.33 630.71 419.00 1.548.76 19.25% 21.29% 75417 209.50
16 [GHC of South Central WI 669.36 1,695.80 38.65 630.71 147.04 1,648.76 5.77% 8.67% 19.33 73.52
| 17 |Medical Associates 728.66 1.802.70 97.95 630.71 253.94 1,548.76 13.44% 14.09% 48.98 126.97
| 18 |Quartz Community 998.32 2,838.56 367.61 63071 1.289.80 1,548.76 36.82% 45.44% 183.81 644.90
| 19 |Quartz UW 709.68 1,887.70 78.97 630.71 338.94 1,548.76 11.13% 17.96% 39.49 169.47
20
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